Vedecko/umelecko-pedagogicka charakteristika osoby -

Research/art/teacher profile of a person °

Tlaé -':ﬂ VUPCH urtuje strukturu dot Vedecko/umelecko-pedagogickef charakteristiky osoby pre spracovanie priloh Fodasti SAAVS
The farm determines the data structure of the Research/ort/teacher profile of o person. It is used for processing the annexes to the Slovok Accreditation Agency
for Higher Education (SAAHE) applicotions

IDﬂum posledne) aktualizdcle / Date of last update: 5.7.2026 I

I. Zakladné udaje / Basic information

| 1.1 Priezvisko / Surnama Body

| 1.2 Meno / Name Samuel

| 1.3 Tituly / Degrees Ing., PhD.
1.4 Rok naredenia / Year of birth 1998

Trendianska univerzita Alexandra Dubéeko v Trenéine

1.5 Ndzov pracoviska / Mame of the workplace :
FAKULTA SOCIALNO-EKONOMICKYCH VZTAHOV

1.6 Adresa pracoviska / Address of the workplace Studentskd 2
1911 50
! 1.7 Pracovné zaradenie [ Position
: 1.8 E-mallové adresa / E-mall address samuel.body@tnuni.sk

| 9 Hyperlink na zaznam osoby v Registrl zamestnancov vysokych 3kél
| Hygerlink to the entry of a person in the Register of university staff

£ i MEen
| 1,10 Nézov Itudijného edboru, v ktorom osoba pdsobl na vysoke| ikole 8. ekondmia @ monoZment

| / Name of the study field in which a person works at the university

l.110RCIDID? 0009-0000-8058-7662

II. Vysokoskolské vzdelanie a dal3i kvalifikaény rast /

! Higher education and further qualification growth

113 Nézav vysoke] ikely alebo indtiticie / ILb Rok / Year il Odbor a program
Name of the university or institution i s Study field and programme
| "2 \n'\-'sokoi kolské “d‘l:f‘ie pr\f:ho Trendionska univerzita A. Dubfeka v Trentine, Fokulta socidine- 2021 fudské zdroje a persandlny
| stupha [ First degree of higher education ekonomickych vatahov manaiment
| |11.2 Vysokodkelské videlanie druhdho )
stupha [ Second degree of higher Trenianska univerzito A. Dubleka v TrenCine, Fokulta socidlno- 2023 ludské zdroje o persondiny
education ekonomickych vztohov manaiment
|3 Vysekoikolské vadelanie tretieho Tren&ianska univerzita A. Dubdeka v Trenéine, Fakulta SR fudské zdroje a personainy
stupfia / Third degree of higher education |socidlno-ekonomickych vztahov manaiment

||| 4 Titul docent [ Asscciate professor

III .5 Titul profesor / Professor

|u /6 Titul DrSe, / Doctor of Sciencs (Orse.)

1l Sticasné a predchadzajlice zamestnania / Current and previous employment
I.c Casovd vymedzenie /

11l,a Zamestnanie-pracovné zaradenie / Occupation-position 1Ih.b Indtitdcia / Institution P

Interny doktorand Trendianska univerzita A, Dubfeka v Trendine, Fakulta socidlno- 09/2023 - 06/2026
ekonomickych vztahov

IV, Rozvoj pedagogickych, odbornych, jazykovych, digitalnych ainych zrucnosti

1.2 Pops akiiuhy, phaoy st Wk g 8 bl ik ¢ IV.b Ndzov inititGcie / Name of the Institution I¥.c Rok / Year
Activity description, course name, ather

Kurz "Entrepreneurschip, innovation and creativity” Summer School of the University of Split 2024

Kurz "Academic Writing for the Most Rigorous Journals” Pan-Europan University 2025
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V. Prehlad aktivit v rdmci pedagogického pdsobenia na vysokej $kole

SR UG L R 3
V.1.a Nézov profilového pradmetu / V.Lb Studing program / V.1 Stuped / V.1.d Studijny edbor / Field of
Name of the profile course Study programme Degres study
V.2, Prehfad o zodpovednastl a uskutoioyanie, fozvo) 2 1abeipeCenie kvaity Stdného programu alebo jeha Casi na vysoke) Jkaie ¥ ktudinor akademickor
roku / Overview of the responsibliity for the delivery, development and quality assurance of the study programme or its part at the university thecurrent
V.2.a Ndzov ftudijného programu [ Name of the study programme v";::p:h / Ve ;h‘d"ﬂ: ::‘h” fakdof
V:3. Prenfad o zadpavednostiza rozvol a kvality gdborg habiatného kanania & inaugutaného kanania v aktudlnom akademickom roku / Overview of the
V.3.a Nizov odboru habilitatného konania a inauguraéného konanla /

Name of the field of habilitation procedure and inaugural procedure

V3.b Studijny odber, ku ktorému je priradeny /
Study field to which It is assigned

V.4, Prehlad yedenych zdverednych pric/ Overview of supervised final theses . PR s R i S R L B
V.4, rehfad vedenych zévereinych brés / Overview of supanvises 53 Ao B e g LA Ak Wt W o e i
V.4.2 Bakalirske (prvy stupef) V.4.b Diplomové (druhy stuped) V4. Dizertaéné (trati stuped)
Bachelor's (first degree) Diploma (second degree) Dissertation (third degres)
V4.1 Polet aktudine vedenych pric 7 °
/ Number of currently supervised theses o
V.4.2 Polet obhajenych prac 8
/ Number of defended theses 9 0
V.5. Prehlad ﬂbﬁpgﬁn\?@th ostatnych !Nm{n@rpjeﬂl;nmvpodl’liw' niq ) Ml g Elu*(' \
B T o i R s AL Ui 2 W *A 3 !
oo o gh e i rammes. . s
V.5.a Nazov predmetu V.5.b Studijny program [V.5.c Stuped o [V.5.d dtudijng cdbor
| Name of the course / Study programme Degree Flald of study
ekondmia a
Marketing manaiment v turizme manaiment/Economics and
Management
ekondmia a
Podnikove hospodarstvo ludské zdroje a persondlny manaiment 1. manaiment/Economics and
Management
. ekondmia a
Marketing v Al ludské zdroje a persondiny manaiment I manalment/Economics and
Management
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VI. Prehlad vysledkov tvorivej ¢innosti

V1,1, Prahfad vstupoy tvoriva) ¢innostl a ohlasav na vistupy tvorhve] Einnostl ¢ re FUMAER i e
[ Overview of the h/artistic/other andthe comesponding cltations . . i PR wiafEe
iy I f
Vi.1.a Calkovo [ Overall V13-b 22 pestedoych last rokoy
/ Over the last six years
V1.1.1 Podet vystupov tvorive] Einnosti / Number of the researchfarticticfother autputs 16 16
V1.1.2 Polet vystupov tvorive| Elnnosti reglstrovanych v databdzach Web of Sclence alebo Scopus / 2
Number of the research/artictic/other outputs registered in the Web of Sclence or Scopus databases 2
V1.1.3 Podet ohlasov na vystupy tvorive] Zinnosti / Number of citations corresponding to the " .
research/artictic/other outputs
V.14 Patet ohlasov registrovanych v databdzach Web of Sclence alebo Scopus na wvystupy tvorivej ; 3
Einnost! / Number of citations registered in the Wab of Sclence or Scopus databases
VI.1.5 Pocet ych predndiok na 1l dne) a ndrodne] Grovni / Number of invited lectures at 0 °
ltha international, national level

V1.2, Najvjznamnejie vystupy tvorive] Einnosti / The most significant research/artistic/otheroutputs®

1 V3 Mozolova V.; Bedy 5.; Tupd M. (2024). Regiondlne disparity v persondlnom zabezpeéani nemocnic sestramiin: Zdravotnicke listy. Red, 12, £ 2. 5. 61-64. 135N 1335-
3022
2 W3 Body 5., Hunkova L., Haviernikova K, :2?}1-1}. Impact of human resource management organizations’ performance: empirical evidence from small and medium-sized
i enterprises in the Slovak republic. In: Entreprenesurship and Sustainability Issues. Roé. 12 £ 2. 5.473-483, DOI: 10.9770/q2282422863
s V3 Tupd M., Body 5. (2024). The impact of the number of doctors on health indicatars and the sustainability of the healthcare system. In: Ad ana. Rot. 14, . 2. 5. 43-52
: DOI: 10.33543/1402.
" W3 Masirovad ) ; Ivanovd, E., Body 5. {20‘:.3:. Identification of relationship between the level of human rescurce development and inncvation performance. In: Zeszyty
Nauk Wisze| Szholy Humanitas. Roé. 24, €. 3, 5. 111-126. DOI: 10.5604/01.3001.0054.0082.
5 V1 Mozolova V.; Body S. [2024), Odliv mozgov v zdravotnictve ~ faktory migracie itudentov viecbecndého lekirstva a cietrovatelstva. 1. vyd. 124 5. 15BN 978-80-3255-
031-4.

tnjch gest rokov / The most significant research/art

V3 Mozolova V.; Bcd\rs Tupé M. |202-ﬂ Regionalne disparity v perscnalnom zabezpedenl nemacnic sestrami In Zdravotnicke hsw Rof 12,8 2.3 51 €8. |SSN 1339-

= 3022
V3 Body $.; Hunkova L.; Haviernikevd K. (2024). Impact of human résource managemant organizations’ performance: empinical evidence from small and medium-tzed
< anterprises in the Slovak republic. In: Entreprenaurship and Sustainability lssues. Roé. 12, & 2. 5.473-433. DOI: 10.9770/922824 22868,
4 V3 Tupa M.; Body S. (2024). The impact of the number of doctors on health indicators and the sustainability of the healthcare system. In: Ad alta. Rod. 14, £ 2. 5. 48-52
! DOl: 10.33543/1402.
4 V3 Masdravid L.; lvanova, E.; Body $. [2023). Identification of relationship between the level of human resource development and innovation performance. In- Zeszyty
£ k Wyisze] Szkoly Humanitas. Roé. 24, €. 3. 5. 111-126. DOI: 10.5604/01.3001.0054.0082.
W1 Mozolovd V. Body 5. IEEl'Zd}. Qdliv mozgov v 2d ictve = faktory migricie Studentoy vieok Iékdrstva a ofetrovatelstva. 1. vyd. 124 5. 58N 578-80-8255-
I> Jo31-4.
V1.4, Najvyznamnejie ohlasy na vjstupy tvorivej éinnosti/ The most significant citations co
Masérové J.; Ivanova, E., Body 8. (2023). Identification of relationship between the level of human resource development and innavation performance
1 In Zeszyty Naukowe Wyzszej Szkoly Humanitas. Roé 24, & 3. 5. 111-126. DOI 10.5604/01 3001 0054.0082. Citované: Domaradzka A, Subich A

(2024) The role of managerial compelencies in interorganizational knowledge transfer: A hybrid literature review. In: Scientific Papers of Silesian
University of Technology Organization and Management Series. & 201. 5. 91-103 DOI 10 25118/1641-3486 2024 201 7

|Body, 5., Hunkovd, L., Haviernikova, K, {2024). Impact of human resource management organizations’ performance: empirical evidence from small and medium-sized
enterprises in the Slovak republic, In: Entrepreneurship and Sustainability ssues. Red. 12, £, 2. 5. 473-483. DOL: 10.9770/q2282422868. Citovand: Maknickiene, N.,

ke Maknickas, A, Tvaronaviciene, M. (2026). CHOOSING APPROACHES TOWARDS INVESTMENT DECISIONS: A CASE STUDY OF ARTIFICIAL INTELLIGENCE (Al) BASED
METHOD USE. In: ECONOMICS & SOCIOLOGY. Roé, 19, £, 1, 5.276-291, DOI: 10.14254/2071-789X.2026/19-1/13.

Body, 5., Hunkové, L., Haviernikovd, K. |2024). Impact of human resource management organizations’ performance: empirical evidence from small and medium-sized
in the Slovak republic. In: Entrepreneurship and Sustainability Issues, Rof, 12, &, 2. 5. 473-483. DOI: 10.9770/q2282422868. Citovand: Kastratovic, R., Kaze,
o ., Krivins, A. (2026). THE PARTICIPATION AND POSITION OF BALTIC STATES IN GLOBAL VALUE CHAINS. In: ACCESS-ACCESS TO SCIENCE BUSINESS INNOVATION IN THE
DIGITAL ECONOMY, Roé, 7. €. 1, 5, 103-124. DOI: 10.46656/access.2026.7.1(6)

Body, 5., Hunkovd, L., Haviernikovd, K. (2024), Impact of human resource management organizations’ performance: empirical evidence from small and medium-sized
enterprises in the Slovak republic. In: Entrep rship and 5 bility Issues. Rod. 12, £. 2. 5. 473-483. DOI: 10.9770/q2282422868. Citovand: Kastratovic, R., Kaze,
V., Krivins, A. (2026). THE PARTICIPATION AND POSITION OF BALTIC STATES IN GLOBAL VALUE CHAINS. In: ACCESS-ACCESS TO SCIENCE BUSINESS INNOVATION IN THE
DIGITAL ECONOMY. Rot. 7. €. 1. 5. 103-124, DOI; 10.46656/access. 2026.7.1(6)

Jakubcinova, M., Krajco, K. Hotkova, A, (2025). THE ATTITUDE OF UNIVERSITY STUDENTS TOWARDS THE STATE SUPPORT OF THE ENTREPRENEURIAL ECOSYSTEM. In:
TRANSFORMATIONS IN BUSINESS & ECONOMICS. Roé. 2025. &, 3A. ISSN: 1648 - 4460,

APVY £ APVV-19-0579; Nastauanlo procesov pormnélnuhu didunln wnemocniciach a jeho vplyv na rm;rmu Itkirov a sestier za pracou do rahranidia. 2020-2024. Cl.m
rietitelského kolektivu, / "Personnel management processes set-up in hospitals and its impact an the migration of physicians and nurses to work abroad®, Projakt

o ol o

sustred| svoju pozomost na analyzu, skimanie a hodnotenie iap per ia v Stdtnych a sukromnych nemocniciach na Slovensku a
hiadanim tych jeho prvkov, ktoré sa stivaji push faktormi emigrécie lekarov a sestier, The project focuses attention on the analysis, research and evaluation of the
setting of persannel management processes in public and private hospitals in Slovakia and the search for those elemants that become push factors in the emigration of
doctors and nurses.
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VEGA 1/0691/22: Ekonomickd aspekty emigricie absolvantoy vysokych 3kl v idravotnickych cdborach v kontexte udriatelnosti persondlineho zabszpetenia

idravotnickych zariadeni v SR, 2022-2024, Clen rieditalského kolektivu. / Economic aspects of emigration of univarsity graduates in health care departments in the
context of the sustainability of staffing of health care facilities in the Slovak Republic™. Predmetom projektu je
vysakyeh tkdlv odbare medicina a otetrovatalstve za pricou do rak
kvalifikovanou pracovnou silou Sulbyj

identifikovafl ekanomické aspekty emigricie absohentov
raniéia v kentexte udriatelnost! persandineho zabezpefania rdravotnickyeh rariadeni

ject of the project is 1o identify the economic aspects of am igration of university graduates in the fiald of medicine and nursing for
work abroad in the contest of the sustainability of the st affing of medical facilitins with a qualified workforea,

003_2024 Vplyv praktik riadenia fudskych 1drojov na vikennost organizécll™The Impact of human resource management practices an organizational performance.”
2024-2026. Zodpovadny rieditel. Predmetom projekiu je preskimat vplyv praktik radenia fudskjch tdrajov na vykonnost organizicil, so zameranim na ich pridand
hednotu pri dosahovani strategickych clelov, a navrhndf model pre tento vafah. The project aims to examine the impact of human resaurce management practicas on
organizational parformance, with a focus on thair addad value in achisving stratagic goals, and to propose a modal for this refationship

VEGA C. 1/0440/25: Hodnotenie pracovndho vykonu testier prostrednictvom peer review v kontaxte novych trendey v riadeni ludikyeh 1drsjov, Clan rielitalskiho
kolekthvu. 2025 - 2028 / "Evaluation of nurses’ work parfarmance through peer revlew In the context af new trends in human resource management.” Projekt siatredi
sve|u pozommos! na vifah medzl hednotenim pracovného vykonu sestier prostrednictvam peer review a kvalitou oletrovatalske] starostlivostl, Zamariava sa aj na vphy
vidjomného hodnotenia na kariérny rast, angatovanost a odmedovanie, Ofakdvanym prinosom je vytvorenie modelu hodnotenia, ktory podporl kvalitu a bezpeénost
tdravotne] starostivosti, rorvo) kompetencil sestier a ich profesiondiny rast. Pre prax prinesie ndveh ndrodndho itandardizovaného ndstroja peer review ako _best

practice” v riadeni fudskych 2drajov v 2dravotnictve.

; : : ¥ v s 9
VIl. Prehlad aktivit v organizovani vysokoskolského vzdelavania a tvorivych &innosti = /

f Vil.b Nzov inktitdcle, grémia /
Vil.a Aktivita, funkcia / Activity, position Name of the Institution, board péscbenta [ Duration

V1l¢ Casovd vymadeania

T_Z_VUPCH_SjAj_1_2020




’f""- frehlad zahranicnych mobilit a posobenia so zameranim na vzdeldvanie a tvorivi Einnost v
studijnom odbore / Overview of international mobilities and visits oriented on education and

research/artistic/ other activities in the given field of study

Villa Nézov Inltiticle
{ Name of the institution

ViIl.b Sidlo inftitGele
/ Address of thae institution

Will.c Obdobia trvania
pAsobania/pobytu (uviest
ditum odkedy dokedy
trval pobyt) / Duration
{indicate the duration of
stay)

Viil.d Mobilitnd schéma,
pracovny kontrakt, iné (poplsaf)
/ Mobility schema,
employmant contract, othar
Itdlunbﬂ

Pan-Eurapan Univarsity

Spalend 76/14 110 00 Praha 1

25.11.2024-29.11.2024

|Ernmuxr [5tudent Mobility for
Traineeships)

Fundacja Edukacji Pezaformalne) w Bielsku-Biale)

Bukowa 12, 43-300 Bielske-Bial, Poland

14.1.2025-31.1.2025

Erasmus+ (Student Mobility for
Traineaships)

The University of Szezecin

al, Papiata Jana Pawta Il 222
70-453 Szezecin, Poland

3.3.2025-7.3.2015

Erasmus+ [Student Mobility for

Traineaships)

Obuda University

1084 Budapest, Tavaszmezd str. 17,

11.3.2025-4.4.2025

Erasmus+ [Student Mcbility for
Traineeships)

IX. Iné relevantné skuto¢nosti / Other relevant facts *°

1X.a Ak jo to podstatné, uvkdzaji sa ind aktivity sivisiace £ vysokolkalskym vzdeldvanim alebo s tvorivou innosfou /
11 relevant, other activities related to higher education or research/artictic/other activities are mentioned
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