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Vedecko/umelecko-pedagogicka charakteristika osoby

s 2
Research/art/teacher profile of a person

Tiotie VUPCH urtuje Struktaru dot Vedecko/umelecko-pedagogicke] charokteristiky osoby pre sprocovante
The form determines the data structure of the Research/art/teacher profile of a persan Its used for proces
for Higher Education (SAAHE) applications

[Dlmm posledne) aktualizdcie / Date of last update: 5.7.2026

|, Zakladné udaje / Basic information

Body

priloh Hodosti SAAVS
sing the annexes to the $Slovok Accreditation Agency

1.1 Priezvisko / Surname

1.2 Meno / Name Lukrécia
1.3 Tituly / Degrees Ing., PhD.
| 4 Rok narodenla / Year of birth 1998

Trentianska univerzita Alexandra Dubteka v Trentine

PGS e e FAKULTA SOCIALNO-EXONOMICKYCH VZTAHOV

Studentskd 2

1.6 Adresa pracoviska / Address of the workplace
911 50

|.7 Pracovné zaradenie / Position

lukrecia.hunkova@tnuni.sk

1.8 E-mallovi adresa / E-mail address

1.9 Hyperlink na zdznam osoby v Registri zamestnancov vysekych £kél
| Hyperlink to the entry of a persen in the Register of university staff

8. ekondmia a manaZment
.10 Nézov $tudijného odboru, v ktorom osoba pbsobl na vysoke| Skole

/ Name of the study field In which a person works at the university

0009-0003-6940-939X

111 0RCID 1D’

I1. Vysokoskolské vzdelanie a dalsi kvalifikacny rast /
Higher education and further qualification growth

1.8 Ndzov vysoke| Skoly alebo Indtitdcle / 1Lb Rok / Year l.c Odbor a program /

Name of the university or institution Sl Study fleld and programme
I1.1 VysokoSkolské vzdelanie prvého Trenéionska univerzita A. Dubleka v Trentine, Fakulta 2021 ludské zdroje a persondlny
<tupha / First degree of higher education |socidino-ekonomickych vztahov manament
112 Vysokotkolské vadelanie druhého o zion ok univerzita A. Dubteka v Trencine, Fakulta fudské zdroje a persondlny
stupfa / Second degree of higher e 2023
FApRae socidino-ekonomickych vztahov manaiment
11.3 Vysokoikolské vzdelanie tretieho Trenélanska univerzita A. Dubfeka v Trencine, Fakulta 2026 ludské zdroje a persondlny
stupfa / Third degree of higher education {socidino-ekonomickych vztahov manaiment
1.4 Titul docent / Assoclate professor
I1.5 Titul profesor [ Professor

1.6 Titul DrSz. / Doctor of Sclence (Drsc.)

11l, Si¢asné a predchadzajice zamestnania / Current and previous employment

lll.a Zamestnanle-pracovné zaradenie / Occupation-pasition 1i1.b Inftitticla / Institution

I1l.c Casové vymedzenie /
Duration

Trentianska univerzita A. DubEeka v Trentine, Fakulta socidlno-

Interny doktorand ekonomickych vztahov

09/2023 - 06/2026

IV. Rozvoj pedagogickych, odbornych, jazykovych, digitalnych a inych zruénosti

IV.a Popls aktivity, ndzov kurzu (ak Iflo o kurz), iné /

Activiy dumcripion, colrss pams. cther IV.b Ndzov intiticie / Name of the Institution

IV.c Rok / Year

Kurz "Entrepreneurschip, innovation and creativity" Summer School of the University of Split

2024

T_Z_VUPCH_SjA|_1_2020



V. Prehlad aktivit v ramci pedagogického posobenia n

AT catiemic year ac
V.18 Ndzov profilového predmetu /
Name of the profile course

V.1.b Studijny program
Study programme

a vysokej Skole

V.1.c Stupef /
Degree

—T n
nych programo

V.1.d Studijny odbor / Fleld of
study

V.2.8 Nézov itudijného programu / Name of the study programme

V.2.b Stuped /
Degres

v.2.¢ §tudijny odbor / Field of
study

V3.1 Nézov edboru habilitaéného konania a inauguraéného konania /
Name of the field of habilitation procedure and Inaugural procedure

v.3.b §tudijny odbor, ku ktorému je priradeny /
Study fleld to which It Is assigned

V.4,3 Bakaldrske (prvy stuped) V.4.b Diplomové (druhy stuped) V.4.c Dizertaéné (tretf stupen)
/ Bachelor's (first degree) / Diploma (second degree) Dissertation (third degree)
\V.4.1 Potet aktuslne vedenych prac 6 4 .
[ Number of currently supervised theses
V.4.2 Potet obhajenych prac 9 0
/ Number of defended theses 0

V.5.a Nézov predmetu
/ Namne of the course

Study programme

/ Degree

V.5.d Studijny odbor
Fleld of study

Tvorba programov a projektov pre personalistov

ludské zdroje a persondlny manaiment I

ekondmia a
manatment/Economics and
Management

Manaiment

manaiment v turizme

ekonémia a
manaiment/Economics and
Managernent

Navé trendy v turizme

manaiment v turizme

ekondmiaa
manaiment/Economics and
Management

Specifické formy turizmu

manaiment v turizme

ekondmia a
manaiment/Economics and
Management
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() U () 0 . () 0 [
V1.1.b 24 poslednych best rokov
Vi3 Callovo  Overal / Over the last six years
| Einnostl / Number of the research/artictic/other outputs 16 16
Einnostl registrovanych v databdzach Web of Science alebo Seopus / 3 3
Artictie/othat outputs registerad In the Web of Sclence or Scopus databases
P 1h Wstupy tvorive] tinnost! / Number of citations correspanding to the n u
" outputs
reglstrovanych v databdzach Web of Science alebo Scopus na ystupy tvorlve] 12 12
er of cltations registered In the Web of Sclence or Scopus databases
nych prednéiok na medzindrodne] a ndrodne] drovnl / Number of Invited lectures 0 0
|, natianal level

/3 Hunkové L; Haviernikovd K. (2024). Exploring the Intersection of strategic human resource management and Industry 5.0: 8 systematic literature review. In:

el Entrepreneurship and Sustainablity Issues. 1SSN (online) 2345-0282. Rot. 12, ¢, 1(2024), 5. 25-35. 00I: 10 9770fjesl 2024.12.3(2).

il Al V3 Body S.; Hunkovi L, Havlernikovd K. (2024), Impact of human resource management organizations’ performance. emplrical evidence from small and mediym-
2 sized enterprises in the Slovak republic. In: Entrepreneurship and Sustalnabllity Issues. ISSN {online) 2345-0282, Roé. 12, &, 2(2024), 5. 473-
483.10.9770/q2282422868.

V3 Haviernikovd K.; Hunkovd L; Skatkauskiene 1.} Navickas, V. (2025). Key HROM factors enhancing SMEs’ performance. In: Journal of business economics and
& management. ISSN 1611-1699, ISSN (online) 2029-4433, Rot. 26, ¢. 2(2025), 5. 359-377. 10.3846/jbem.2025.23634.

V1 Haviernikovi K.; Zérski V.; Hunkovi L. (2024). Vplyv pandémie COVID-19 na rorvoj ludskych zdrojov v mahjch a strednych podnikoch v Slovenske] republike.
Trendin (Sl ko): Trenéianska univerzita dra Dub&eka v Trentine, ISBN 978-80-8295-033-8. 190 5.

4 | Ickd

73 Klutka ). Hunkova L. (2024). Slovak SMES facing new chall (with an emphasis on the impler ion of artificial jgence). In: Soc
5 revue. 1SN 1336-3727. 15N (online) 1338-2195. ISSN (online) 2585-9358. Rot. 22, £ 1(2024), 5. 13-21, DOI: DOL: https.‘l,’dol.oru‘l0.526651’5«10240102.

'3 Hunkovd L ; Haviernikova K. (2024). Exploring the intersection of strategic human resource management and Industry 5.0: a systematic literature review. In:
Entrepreneurship and Sustainability Issues. ISSN (online) 2345-0282. Rot. 12, &, 1(2024), 5. 25-35. DOI: 10.9770/jes|.2024.12.1(2).

V3 Body S.; Hunkovi L; Haviernikovd K. (2024). Impact of human resource management organizations’ performance: empirical evidence from small and medium-
2, sized enterprises in the Slovak republic, In: Entrepreneurship and Sustainability lssues. ISSN (online) 2345-0282. Roé., 12, & 2(2024), . 473-
483,10.9770/q2282422868.

3 Haviernikova K.; Hunkovi L.; Skackauskiene |; Navickas, V. (2025). Key HRDM factors enhancing SMEs’ performance. In: Journal of business economics and

% management. ISSN 1611-1699, ISSN (online) 2029-4433, Roé. 26, ¢.2 (2025), 5. 359-377. 10.3846/|bem.2025.23634.

V1 Haviernikovd K.; Zarské V.; Hunkovd L. (2024). Vplyv pandémie COVID-19 na rozvo) fudskych zdrojov v malych a strednych podnikoch v Slovenske] republike.
4 Trendin (Sl ko) Eiansh i dra Dubéeka v Trendine, ISBN 978-80-8295-033-8. 190 5.
< V3 Klutka J. Hunkova L. (2024). Slovak SMES facing new hall (with an emphasis on the pl of artificial intelli ). In: SocldIno-ek ickd

revue. ISSN 1336-3727. ISSN (online) 1338-2195. 155N (online) 2585-9358. Rot. 22, €.1(2024), 5. 13-21. DOI: DOI: https://doi.org/10.52665/5er20240102.

3 Hunkovd L.; Haviernikovi K. (2024), Exploring the Intersection of strategic human resource management and Industry 5.0: a systematic literature review. In:
Entrepreneurship and Sustainabllity Issues. ISSN (online) 2345-0282. Ro¢. 12, &1 (2024), 5. 25-35. DOI: 10.9770/jes1.2024.12.1(2). Cltované: Chen W.; Ma 11. (2025).
Trade friction and dership strategy: irical evidence from China. In: Transformations in Business & Economics, ISSN 1648-4460. Ro& 23,84,
5. 499-521.

prise cost |

V3 Hunkové L.; Haviernikova K. (2024). Exploring the intersection of strategic human resource management and industry 5.0: a systematic literature review. In:
Entrepreneurship and Sustainability Issues. ISSN (online) 2345-0282, Roé. 12, &.1 (2024), 5. 25-35. DOI: 10.9770/]esi.2024.12.1(2). Citované: Szara K. (2025).
Resilience in Industry 5.0 - Systematic literature review. In: Scientific Papers of Silesian University of Technology - Org ion and Series. ISSN:
1641-3466. &, 224, 5, 523-550. DOL: http:[fdl.dni.org/10‘29119/164!»346&2025.224‘29.

V3 Hunkovd L.; Haviernikova K. (2024). Exploring the Intersection of strategic human resource management and Industry 5.0: a systematic literature review. In:
Entrepreneurship and Sustainability Issues. ISSN (online) 2345-0282. Roé. 12, ¢. 1 (2024), 5. 25-35. DO 10.9770/Jes1.2024.12.1(2). Cltované: Xinyan L. (2024).
Exploration Into the Impact of Digital T f on the Human Process In the Public Sector. In: International Business & Economics.
155N (online) 2640-9860. RoZ. 6, €. § (2024), 5. 130-137. DOI: 10.22158/Ibes.v6n5p130.

V3 Hunkova L.; Haviernikovi K. (2024). Exploring the intersection of strategic human resource management and Industry 5.0: a systematic literature review. In:
Entrepreneurship and Sustainability Issues. ISSN {online) 2345-0282, Rot. 12, €. 1(2024), 5. 25-35. DOI: 10.9770/jes|.2024.12.1(2). Citované: Pechova, )., Volfova H.,
Jirova A. (2025). Mind the Gap: Manager Self-perception and Employ of Selected Leadership DI lons. In: p hip and inabili
Issues. 2345-0282. - Roé. 13, € 1(2025), 5, 14-33. DOL: 10.9770/x9679574883.
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APYV 5K.PL23.0065:

L]
U
platfovanie koncepcie TBL v kontexte rladenia zelenych startupoy”, 2024-2025, Clen rleditefskéha kolektivu, /“Implication of TBL concept
In the context of green startups management”, Na 1dklade K v j v
B ke s ot systematického prehladu literatdry navrhovany wskumny projekt vyplfia teoretické a praktické medzery,
s o ':l 0 druh prieskumu a podniky potrebu|d pragmaticky model Implementacie TBL v riaden! zelanych (environmentlnych) startup-ov. Vyiskum
kutodnl medul zatinajicimi podnikmi pbsobiacimi v polsko-slovenskom regiéne. The proposed research topic fills theoretical and practical gaps, based on

mm':ic \iterature review Is still a lack of this kind of survey and business needs a pragmatic model of implamenting TBL in green startup management. The
Is conducted among startups operating In the Polish-Slovak region.

VEGA 1/0718/22: "Rozvo ludskych 1drojov v malych a strednych podnikoch v kontexte wizley 21. strofla”, 2022-2024, Elen rieditefského kolektivu. /"Human
resources development in small and medium-sized enterprises In the context of the 21st century challenges”. Vedecky projekt je zamerany na spracovanie
problematiky rozvoja fudskyeh zdrcjov v malych a strednych podnikoch v Ease krlzave] situdcie v spojitosti s celosvetovou pandémiou COVID-19, ako s teoretickjm

tak | praktickym prinosom, The scientific project s focused on addressing the human resources development Issue In small and medium-sized enterprises during
the crisis situation In connection with the global COVID-19 pandemic, with both theoretical and practical benefits.

DO&_2024: “dentifikicia klufowych kompetencii HR manaléra v Inteligentnom priemysle”, 2024-2026. Zodpovedny rledital,/"Identification of the key
 Jcompetencies of the HR manager In the intelligent industry*. Ciefom je identifikovat hisvné komponenty kompetenéného modalu HR Eéra a inovovaf

* [kompetentng mode! pre HR manaléra v rimel inteligentndho priemyslu. Z praktického hiadiska projekt prispefe k stanoveniu odporuéani v karte zamestnanca u
- |pracovne| pozicie MR manatér v Inteligentnom priemysle. The goal Is to identify the main c

p ts of the comp ¢y model for an HR manager and to
Innovate the competency model for an HR manager within the context of smart Industry. From a practical perspective,

the project will contribute to establishing
recommendations in the employee profile for the KR manager position in the smart industry.

/

Vil.a Aktivita, funkela / Activity, position

Vil.b Ndzov indtiticie, grémia / Vii.c Casové vymedzenia
Name of the Institution, board

Acnk,

P ia / Duration

Fakultna koordindtorka Erasmus+

Trenélanska univerzita Alexandra Dubeka v Trenéine 1.10.2024 - 2026

T_2_VUPCH_SjA|_1_2020



VIl Prehlad zahrani¢nych mobilit a pésobenia so zameranim na vzdeldvanie a tvorivd ginnost v

studijnom odbore / Overview of international mobilities and visits oriented on education and

research/artistic/ other activities in the given field of study

VIil.c Obdobie trvania
pésobenia/pobytu

ill.d Mobilitnd schéma,

et sl prarist oVl e
| Address of the Institution dakedy trval pabyt) / eiheictoent ccnt;m e
Durstion (indicate the (dascribe) d
duration of stay)

Pan-Europan University

Spdlend 76/14 110 00 Praha 1

25.11.2024-29.11.2024

Erasmus#+ (Student Mobility for
Traineeships)

Fundacja Edukac)l Pozaformalnej w Bielsku-Biatej Bukowa 12, 43-200 Blelsko-Blala, Poland

14.1.2025-31.1.2025

Erasmus+ (Student Mobility for
Traineeships)

Obuda University 1084 Budapest, Tavaszmezd str, 17

31.3.2025-4.4.2025

Erasmus+ (Student Mobility for
Traineeships)

o rele 0

‘:“ Ak Je to podstatné, uvédzald sa Iné aktivity sivislace s vysokodkolskym vadeldvanim alebo s tvarivou ¢innostou /
If relevant, other activities related to higher education or research/artictic/other activities are mentioned
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