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Course Unit Information Sheet

University: Alexander Dubcek University in Trencin

Faculty: Faculty of Social and Economic Relations

Course unit code: LZPV?2 Course unit title: Human Resources Education
and Development

Planned types, learning activities and teaching methods: 2/2 weekly

Number of credits: 5

Recommended semester/trimester: 2" semester

Degree of study: Il (PhD.)

Course prerequisites: LZP13 Management, LZP25 Personnel Management I., LZP31
Personnel Management 1l., LZP46 Human Resource Management I., LZP51 Human Resource
Management 11.

Assessment methods: Continuous assessment: at least 80% attendance in lectures is required
(30 score points). In addition, writing and presenting a term project (up to 70 score points) is
required. In total, 100 points can be obtained, minimum score required is 70 points. The
grading system is as follows: (E)-70 to 74 points, (D)-75 to 82 points, (C)-83 to 88 points, (B)-
89 to 92 points, (A)-93-100 points.

Learning outcomes: Upon the completion of the course unit, students will be equipped with
the theoretical background in human resource development, which provides opportunities and
creates conditions for the education, learning and formation of the necessary personal and
job-related skills of employees using the methods of self-learning, coaching and mentoring.
Students should be proficient in corporate education, teaching and learning, communication,
knowledge and talent management, career management, etc. In addition, students should
understand the links between human resource education and development. Upon successful
completion of the course unit, students should be prepared to use the knowledge acquired in
teaching or working.

Course unit contents:

Introduction: course unit structure, recommended reading list, examination requirements.

Human resource education and development — terminological context.

The essence of the need for human resources education and development.

Foundations of human resource education and development.

Prerequisites for teaching and learning.

Selection of appropriate methods and tools for education and human resource

development.

Development of projects and programs for human resource education and development.

8. Assessment of projects and programs for human resource education and development.

9. Applying the innovative potential of a learning organization in human resource
development.

10. Knowledge management and human resource development.

11. Career management and talent management in human resource development.

12. Recent trends in human resource education and development.

13. The importance of education and development of people for organizations and society
today and in the future.
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Recommended reading:

Andriessen, D. (2015). Making Sense of Intellectual Capital: Designing a Method for the
Valuation of Intangibles. Oxford: Butterworth-Heinemann.

Armstrong, M. (2007). Rizent lidskych zdrojii. Grada Publishing, Praha.

Bartak, J. (2007). Vzdeélavani ve firmé. Alfa Publishing, Praha.

Bartornkova, H. (2010). Firemni vzdélavani. Grada Publishing, Praha.

Czikk, P., Cepelova, A. (2008). Vzdelivanie a rozvoj zamestnancov. In: ManaZment v teorii
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apraxi. Roc.2, 2006, ¢. 2, s. 19-25. 1ISSN 1336-7137

Folwarcznd, 1. (2010). Rozvoj vzdélavani manazerii. Praha: Grada Publishing, 240 s.

Frk, J., Pirohovd, 1. (2003). Vzdeldavatel’ dospelych v profesijnom vzdeldvani zamestnancov.
Presov: Akcent Print, 137 s.

Hronik, F. (2007). Rozvoj a vzdélavani pracovnikii. Praha: Grada Publishing.

Kolman, L. (2005). Vycvik zaméstnancii: psychologické zdklady podnikové odborné pripravy a
vyeviku. Praha: LINDE. 107 s.

Koubek, J. (2003). Personalni prace v malych podnicich. Druhé, prepracované a doplnené
vydanie. Praha: Grada Publishing. 248 s.

Koubek J. (2004). Rizeni pracovniho vykonu. Praha: Managment press. 159.

Krajnakova, E., Vojtovic, S.(2015). Vzdelavanie a priprava odbornikov pre kreativny
priemysel. In: Socidlno-ekonomickad revue. Roc. 13, 2015, ¢. 2, s. 87 - 99 ISSN 1336-3727
Krajndkova, E., Vojtovi¢, S. (2013). Innovations as a basis for the development of new
economy and human capital. In: Innovation processes in organizations. Wien/Berlin : Mercur
Verlag, s.114-128.

Krajnakova, E., Vojtovi¢, S. (2011). Development of Science and Education among the
Priorities of State. In: Proceedings of the 8th International Conference Efficiency and
Responsibility in Education: Jun 9-10,2011, Praha. s. 147-156.

Muzik, J. (2000). Profesni vzdelavani dospélych. Praha: Codex. s. 75.

Muzik J. (2008). Edukace ridicich dovednosti. Praha: ASPI. s. 84,

Prusakovd, V. (2000). Systémovy pristup k dalsiemu vzdelavaniu. Bratislava: InStitut pre
verejnu spravu. 123 s.

Sahlberg, P. (2014). The Professional educator — Lessons from Finland. In: Education in
Finland. Taipei: NIOERAR.

Veteska , J. Tureckiova, M. (2008). Vzdéldavani a rozvoj podle kompetenci. Praha.

Vodik, J., Kucharcikova, A. (2011). Efektivni vzdélivani zaméstnancu. Praha: Grada
Publishing.

Vojtovic a kol. (2008). Riadenie persondlnych c¢innosti v organizacii. Bratislava: Iris.

Vojtovic, S. (2011). Koncepce persondlniho Fizeni a rizeni lidskych zdroju. Praha: Grada
Publishing.

Vojtovic a kol.(2013). Persondlny manazment v organizdcii. Plzeii: Ales Cenek.

Language: Slovak

Remarks: The course unit is offered in the 1% year of study, full time/summer semester or in
the 2" year of study, part-time/winter semester. A compulsory - optional course unit.

Evaluation history

Total number of students assessed: 0

A B C D E FX
a b C d e X

Lecturer: Assoc. Prof. Mgr. Emilia Krajnakova, CSc. — course unit lecturer

Last modification: March 30, 2016

Supervisors: Prof. Ing. Mag. Dr. Herbert Strunz, PhD., Assoc. Prof. Mgr. Sergej Vojtovic,
DrSc., Assoc. Prof. Ing. Adriana Grencikova, PhD. — guarantors of the Human Resources and
Personnel Management program of study
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